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The Executive Council of the Middle Bucks Institute of Technology (MBIT) is pleased to provide ongoing
updates about the school’s search for a new Administrative Director. The Executive Council thanks the 174
members of the MBIT community who completed the feedback survey which was open from May 16, 2022
through June 3, 2022. The input provided by parents, guardians, community members, taxpayers, students,
and staff is instrumental in building a profile for the ideal candidate. The survey results will be used by the
Executive Council to inform decisions throughout the Administrative Director search process.

Please Indicate the Group That Best
Represents You - Select All That Apply.

Middle Bucks County Community MBIT
Member (not an employee, Parent/Guardian: 52%
parent/guardian, or student): 12%

Local Business Owner Located in
Middle Bucks County: 1.2%

Sending District Employee: 4.1% —>

MBIT Employee: 19% m——

MBIT Student: 12%
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Please Rank the Priority of Each of the Following Areas,
Specific to the New Administrative Director’s
Focus in His/Her First year.

140
105
70
35
0
Academics Building Building Building Building College and
and Relationships Relationships Relationships Relationships Career
Instruction with Community with Local with Students with Sending Readiness
Stakeholders Business and Staff Districts
Professionals
140
105
70
35
0
Finance/ Local, State, Mental Health and  School Image/ Safety of Standardized Work-Based
Budgets Federal Advocacy Wellness/Meeting Reputation Students, Staff, Testing Learning
for Public the Needs of and Facilities (NOCTI) Experiences
Education the Whole Child

Less More
Important ‘ ’ Important



(.MMM ADMINISTRATIVE DIRECTOR SEARCH

MiIpDDLE Bucks COMMUNITY SURVEY RESULTS - JUNE 2022

INSTITUTE OF TECHNOLOGY

Preparing tomorrow s workforce today

Please Rank the Importance of the Following
Traits and Characteristics of the New Administrative Director.

122
92
61
3
0
Has Strong Has a Clear Has a Deep Has a Deep Has a Deep Works Well Works Well
Familiarity with Educational Vision Knowledge Knowledge of Knowledge of ‘With the With the
MBIT and of Curriculum, School Finance Communications Executive Sending
Community Instruction, and and Council to set a Districts to set a
Assessment Public Relations Clear Direction Clear Direction
for the School for the School
122
92
61
3
0
Is Highly Visible in Is Traditional Is Innovative Builds Consensus Makes Decisions Is Is
School, at Events, and and Through Adfter Thorough Student- Staff-
and Throughout the Risk-Averse Risk-Tolerant Collaboration Administrative Centered Centered
Community Before Making Review
Decisions
122
92
61
3
0
Is Is Is Has Prior Has a Deep Has a Deep Has a Deep
Safety- Community- Financially- Experience at a Knowledge of Knowledge of Best Knowledge of
Centered Centered Centered Career and Career and Practices with Career Pathways
Technical Center Technical Special Education and Student
Education Accommodations  Opportunities for
for Career and Apprenticeships,
Technical Internships, and

Education Other Work-Based
Learning Experiences

Less More
Important ‘ ’ Important




